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BACKGROUND OF THE INVENTION 
1. Field of the Invention 

[0005] The present invention is in the field of webservice for an enterprises 
employment portal for the recruitment and placement of job seekers with 
potential employers. 
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2. Description of Related Art 

[0006] A number of employers expend extensive time and resources in an effort 
to find, evaluate and hire job seekers. Conversely, job seekers expend extensive time 
looking for, filing applications with and interviewing with potential employers. Many 
times these potential employers do not offer the job which fits the job seeker's 
qualifications or character. The standard method for obtaining employment includes 
sending electronic mail cover letters, sending electronic mail resumes and interviewing. 
Employers are forced to look through numerous e-mails of resumes and cover letters 
before they find a pool of job seekers to interview. These old style techniques involve 
committing employer and job seeker time and expense and still do not result in placing 
the right job seeker with a potential employer. 

[0007] The old system of placing job seekers as described above has been a 
barrier to finding job seekers which fit within the organizational or managerial style of 
the work environment and result in long term relationships between job seeker and 
employer and an increased work output. The old system is very time consuming and 
labor intensive. The current methods for obtaining job seekers have no means by which 
to rank job seekers for the employers by the highest percentage of overall fit according 
to how well they match the technical skills and softskills psychometric profile of the job. 
[0008] The present invention recognizes the prior art drawbacks and provides a 
solution to one or more of the problems associated therewith. 



Hansen 



2 



BRIEF SUMMARY OF THE INVENTION 



[0009] The present invention, Enterprise Employment Webservice and Process 
("Invention"), has recognized these prior art drawbacks and has provided the below- 
discussed solutions to one or more of the prior art deficiencies. The present invention 
provides powerful, proprietary, matching algorithms, on a webservice platform, to 
provide a rapid high quality matching of technical skills between a potential employer 
and job seeker. The current invention relates to an enterprise employment process 
which contains a user interface design located on the employer website for easy access 
to all users. This Invention is designed to be used by both employer or potential job 
seeker. This Invention links a softskills psychometric profile and technical skills profile 
that have been submitted by the Employer and matches this profile against jobseekers 
that take a similar softskills psychometric profile and technical skills profile which must 
be submitted to the company along with the resume. From the softskills psychometric 
profile and technical skills profile the invention creates a vector for both the job seeker 
and position. The vectors for the job seeker and the position are matched, the closer 
the vectors are the higher the potential job seeker ranks for the position. 
[0010] The Invention will rank for the employers, the jobseekers by highest 
percentage of overall fit according to how well they matched the technical skills and 
softskills psychometric profiles. In addition, the employer will have the opportunity to see 
how the potential jobseeker matched in specific areas of the softskills psychometric 
profile to include but not exclusively 13 preference metrics that cluster to form four 
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distinct groups of workplace preferences, 1) action seekers, 2) do tlie work, 3) leaders, 
and 4) team spirit, as well as the technical skills profile. 

[001 1] This Invention ranks the potential job seeker for the employer and job 
openings within a company for potential job seeker. This Invention replaces the 
inefficient flow of resumes into a company. The use of this invention further can reduce 
the job seeker turnover by matching soft skills which results in better workgroup balance 
and a more proficient working environment. The invention further efficiently informs 
potential job seekers of new openings. 



BRIEF DESCRIPTION OF THE SEVERAL VIEWS OF THE DRAWING(S) 
[0012] The invention will be more fully understood by reference to the following 

drawings which are for illustrative purposes only: 

[0013] FIG. 1 is a schematic block diagram of a system for use in enterprise 

employment procedure according to an embodiment of the present invention. 
[0014] FIG. 2 is a schematic block diagram of the way the employer profile 

page works, displaying the method in which the system produces a match between job 
seekers and employer according to an embodiment of the present invention. 
[001 5] FIG. 3 is a schematic block diagram of the way the job seeker profile 

page works, displaying the method in which it produces percentile match and rank 
scores for the job seeker according to an embodiment of the present invention. 

[0016] FIG. 4 is a schematic block diagram of the way the system uses the 
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categories in the psychometric test to rank potential job seekers according to an 
embodiment of the present invention. 

[0017] FIG. 5 is a schematic block diagram displaying a particular individual's 

profile page and the explanation page for the system according to an embodiment of the 
present invention. 



DETAILED DESCRIPTION OF THE INVENTION 
[0018] Referring more specifically to the drawings, for illustrative purposes the 

present invention functions as generally shown in FIG. 1 through FIG. 5. It will be 
appreciated that the system may vary as to configuration and as to details of the 
components, and that the method may vary as to the specific steps and sequence, 
without departing from the basic concepts as disclosed herein. 

Description of a Preferred Embodiment of the Present Invention 
[0019] The present Invention can be implemented and is designed to be used 

by both an employer and a potential job seeker through the computer by logging onto 
the employment portal of an enterprise website. This Invention is on a webservice 
platform and as such can be accessed by individuals world wide. Accordingly, below is 
a detailed description of the preferred embodiment viewed both by employer and a job 
seeker. 

[0020] This webservice involves a simple survey application and integrated 
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information system mn through an internet program. The previous application is written 
like a standard computer application in which all prompts, display and logic are 
predefined in the compiled computer program. The program ranks job seekers with 
positions listed by employers. 

[0021] Within this context, embodiments of the present invention will now be 
described. The procedure will be described with respect to FIGS. 1 through 5. In the 
embodiment depicted in FIG. 1 , a home page is displayed at the open screen (1 ). An 
individual entering the system home page may link to the various pages by clicking on 
the links displayed. Some of the current Invention pages are as follows: how it works 
page FIG. 5 (20), a contact page FIG. 1 (3), testimonial page FIG. 1 (6), a legal page 
FIG. 1 (5), a help page FIG. 1 (4) and log on pages FIG. 1 (100), (7). (9), or (101). 
Either a employer or potential job seeker may log into the enterprises employment 
portal and list a job or search for a job. 
Emplover Listing 

[0022] An employer entering this system is directed to the employer sign-in icon 
from the enterprise's employment portal Fig. 1 . When clicked the employer sign-in icon 
links the user to a profile page FIG. 2 (9). The employer profile page requests a user 
ID and password. The employer is provided a user ID and password when they 
purchase the webservice. Once the employer is logged into the system they may list 
job openings. The Invention prompts the employer to fill out the softskiils psychometric 
profile and technical skills profile for the position they are listing Fig 2(16). After the 
employer provides this as well as a brief job description it is then posted on the system 



Hansen 



6 



FIG. 2(16). 

[0023] The computer houses this job profile and description in its data base. 
When a potential job seeker submits its softskills psychometric profile and technical 
skills profile to the website the program compares this information submitted by both the 
job seeker and potential employer and then ranks the job seeker for each position it has 
applied for. 

[0024] The Invention allows the employer to check the status of applications for 
each particular job opening FIG. 4 (12). The employer can also link to the match page 
Fig. 2(10) to view all the positions that it has listed. The Invention provides the employer 
with a percentile match based on various job seeker skills for each potential job seeker 
and further houses each job seeker's resume, profiles and contact information. The 
employer may link to the profile page for each qualified job seeker to view the job 
seeker's answers to the softskills psychometric profile and resume Fig. 5(13). 

Job seeker Search 

[0025] A job seeker entering the enterprises employment portal home page 

may log onto the system to search for a job FIG. 3 (7). A job seeker is first prompted to 
create a user ID and a password, once this has been created it can be used for 
subsequent log ons. The job seeker is then prompted to fill out a softskills psychometric 
profile and hard skills profile regarding employment they are seeking FIG. 3 (7). The job 
seekers responses are then categorized by the system and matched to job openings 
FIG. 2 (8). The system then ranks for potential job seeker all the positions within the 
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company that are a fit based on their responses to the questions. The potential 
candidate is provided with the positions that are a match with a percentile score and 
related job information FIG. 2 (10). An job seeker may submit a resume to the system 
that is cached in the database along with the technical and softskills psychometric 
profiles for easy access Fig. 4(12). The potential job seekers are only considered an 
job seeker if there is an opening that matches their background. To determine the 
profile of the listed job openings the job seeker can click on the job and will be linked to 
the profile page Fig. 4(1 1 ). If a future opening matches a potential job seekers 
background, they are sent an email informing them of the new open position requesting 
a response from them as to whether they would like to be a candidate. If the jobseeker 
wishes to update their resume they must log back onto the website. 
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